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INTRODUCTION

The Tuxedo Union Free School District and the Tuxedo Teachers Associatipn hereby

with the

agree, adopt and execute the following agreement dated this day of February, 2022,

to become effectiveluly 1, 2021 and end June 30, 2024.

ARTICLE I- PROFESSIONAL RESPONSIBILITY

The District and the TTA mutually agree:

A. The primary function of the District and its professional staff as representgd by the
TTAis to endeavor to provide each student attending the Tuxedo Schools
highest level of educational opportunity possible.

B. The objectives of the educational program, are realized to the highest degfree when
mutual understanding, cooperation and effective communication exist athong the
Board, the Administration and the teachers.

C. The parties recognize the professional teaching requires specialized qualjfications

ARTICLE II - RECOGNITION

ang

conducive toreach such end.

supervisory.

the Association agree that the environment in which teachers perform s

| the conscientious utilization of abilities by the teaching staff. The Digtrict and

ould be

The Board recognizes the Tuxedo Teachers Association as the dxclusive
negotiating agent for all teachers, teaching assistants including guidance
counselors, school psychologists, speech therapists and including those employed
for|long term service in place of teachers on longterm leave and all other|kertified

professional personnel whose positions are not entirely administrativie and/or
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ARTICLE 1V - DUES DEDUCTIONS

A.

'TICLE III-NEGOTIATIONS PROCEDURE

Opening Negotiations
Upon request of either the District or the TTA for a meeting to open ne

SUucc

mbet

gotiating shall be submitted in writing by each party to the other party at lg

Tir

ys prior to the first meeting.

essor agreement, a mutually acceptable meeting date shall be set not

15, no later than February 1, except by mutual consent. A tentative lis

ne of Meeting

All

Me

meetings shall be held at a time mutually acceptable to the District and

morandum of Understanding

saidn

tiatol

Iz

rment shall be placed in writing as a Memorandum of Understanding. Two (2)

rstanding.

Dues Deductions

en an agreement is reached covering an area under discussion, the

nemorandum are to be signed by the Chief Negotiator of the District and

The District agrees to deduct dues for the TTA from its members who

the District in writing to make such deductions.

membershipdues, and of any changes therein.

Dues deduction shall be made by the District from compensation pay3

the first pay period in October, and in nine (9) consecutive paj
2

otiations

ore than

) calendar days following such request. Such request shall be made no edrlier than

of items

st seven

the TTA.

otings shall continue until the parties reach an agreement on each of the negotiable

proposed
copies of

the Chief

- of the TTA. Each Chief Negotiator is to receive a copy of each Memorgandum of

huthorize

The TTA shall certify to the District, in writing, the current rdte of its

ble to the

member of the TTA in equal installments. Such deductions shall be mjade from

periods




make

three

emplpyees

annu

vary the re

e

by the unit member of a signed authorization card by October 1%. The deductionshall
consgcutive pays beginning with the last pay in October. Unit members maych

VOTE-COPE deduction once per school year. The District shall provide the nams

contr
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Other Deductions

butor and the amount of each contribution once per year in October.

[CLE V- TEACHER EMPLOYMENT

Certification

thereafier.

theTreasurer of the TTA, and the TTA shall assume full responsibil

transmittal of such funds thereafter.
The Association, when notified of a membership revocation of a union

shall correspond with the District as to the effective date of such revocati

as soon as possible.

ictions towards a single credit union covering all bargaining units, as well ag

ax Sheltered Annuities, as well as any other annuity companies which othg

ntract more than one time per calendar year, whether to change compa

>duction amount.

Within five (5) days after each deduction, the District shall remit sucﬂ;funds to

for the

member,

(N as soon
as possible. When a union member notifies the District that he/she is reyoking the

payroll deduction authorization, the District will correspond with the Asociation

Upon the receipt of a signed authorization from the unit member, the Disfirict shall

for up to
r District

participate in, and the NYSUT Benefit Trust. Unit members shall not change their

jies or to

TE-COPE - the employer shall deduct and remit payments to NYSUT upon subpmission

be for 10

hge their

ct areas to which they are assigned; provided, however, that teaching assistanty

level and may assist teachers in all subject areas

3

5 of each

The District will initially employ only certified teachers to teach in the grade I¢vels and

must be

ied in accordance with regulations of the Commissioner of Education and may serve at




B. Probationary Teachers

Aprill if his/her services for the following year are to be discontinued. In the 4

A probationary teacher will be notified in writing by the Superintendent no

ater than

vent that

terminatiT should occur during a school year, the probationary teacher will be nptified in

writing by the Superintendent no later than ninety (90) days prior to the terminatign. Upon

requgst, the probationary teacher shall be given specific reasons in writing for theterfnination.

C. Tenure

|
than April

expiration

school year.

The Superintendent will notify in writing teachers being recommended for tenurf

not later

1 of the final year of probation, or not later than ninety (90) days pripr to the

of the final year of probation in the event the probationary period expires gluringthe

h to right

make a

D. Dismissal of Teachers for Just Cause

Probationary teachers who are subject to tenure denial or termination, in additic
afforded under Section 3031 Education Law, shall be allowed an opportunity td
presentation to the Board of Education, in executive session, prior to final action upon their
employment status.
E. Posting

All|vacancies and new or promotional positions within the District, including]

programs,
of the Association. These notifications shall be made as early as possible. Any faculty]

who yishes to apply for any announced opening shall do so in writing no later that

busingess d

shall inclug

ays, exclusive of school year vacations, after the date of posting. Such s

summer

shall be posted in both buildings and a copy of such vacancy notice sent to the President

member
five (5)

atement

de the grade and/or subject to which the teacher desiresto be assigned and the school

in which the position is located. The President of the TuxedoTeachers Associatioft will be

notifigd by mail of positions that opened during the summer.
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E VI-TEACHER EVALUATIONS AND PERSONNEL FILES

c provisions below shall not apply to those classroom teachers who are

pthe provisions of Sections 3012-¢ and 3012-d of the Education law.

aluations

e process of observation and evaluation has as its goal, the improv

1in an atmosphere of mutual respect.

evaluated

tment of

The observation of the performance of a teacher will be conducted openly with

the full knowledge of the observed teacher. All observations shall be d
by any certified Administrator.

All teachers shall be observed for evaluation report purposes at least

pnducted

three (3)

times before action is taken on their status. Nothing herein shall r
number or day or time of visits or observances of any teache
Administrator for the purpose of assisting the teacher or imprq

educational process. Such observations must be of fifteen (15) 1

)

trict the
r by the
ving the

inutes or

longer.

Probationary teachers shall be observed for evaluation report purposg

twotimes each year, in the nature of clinical observation/evaluations
receive an end of year summative evaluation, if employed at the end of
year. The first probationary clinical observation/evaluation while emplo}
District shall be preceded by and tenure teachers.

Tenured teachers shall be observed for evaluation report purposes afj

i

y

5 at least
and shall
he school

ed in the

least one

time each school year in the nature of an observation/evaluation, as Iell as an

end of year summative evaluation, if employed at the end of the sch

If the administration intends to utilize an alternative method of evalj

tenured teacher, in place of the clinical observation, then on or beforg

15 each year, theSuperintendent of School or his/her administrative o

shall meet with each member of the tenured faculty to discuss an 4

evaluation format to clinical observation for the current school year tg

1 year.

lation for

October
designee
ternative

arrive at

amutually agreeable format. Inthe event that agreement cannotbe reached, the

5




Personnel Files

contractual observation shall be employed.

Following an observation, a report shall be prepared, a copy of whicl shall be

given to the teacher involved. A conference will be held by the Adn

inistrator

with such teacherwithin five (5) school days of the visitation. Evaluations will

include areas of deficiencies and recommendations for improvement. K
observations subsequent to negative evaluations will be scheduled
mutually agreed upon between the evaluator and teacher.

In the event that an adverse action is generated through the evaluation

ollow-up

it a time

process,

Union representation will be allowed after the time in which a decisiol is made

to proceed.

All observations and/or evaluation reports will be given to the teacher

d he/she

will be given an opportunity to sign to indicate that he/she has feen and

discussed the report. It is expressly understood that such signature i
indicates agreement with the contents of the report. The teacher has
submit his/her own written comments which shall be attached to an{

part of the evaluation report.

no way

right to

i made a

Tenured teachers will be deemed acceptable in performance unless observations

show otherwise.

Teaching Assistants shall be subject to annual evaluation at least one

ime each

school year. The evaluation form shall be a combination of a chedklist and

narrative.

No materials shall be placed in a teacher's personnel file unless the f

tacher is

given prior opportunity to review the material. The teacher shall ipitial the

material to evidence he/she has reviewed it. It is expressly understood
initialing in no way indicates agreement with the contents thereof. Th

has the right to submit his/her own written comments which shall be

that such
¢ teacher

attached

to and made a part of any material entered in his/her personnelfile. Whenever

6
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. VII - TEACHERS' SCHEDULES

Teachers and teaching assistants shall be notified in writing by June 1 of ea

is scheduled a second District budget vote in June in which case teachers shall b

which shall be part of the seven (7) hours. Teachers grades K-6, shall be ref
report to work ten (10) minutesbefore the beginning of the student instructi
which shall be part of the seven (7) hours. Teachers whose schedules span b
ranges will have their workda

no earlier than 5 minutes after student dismissal.

teachers receiving a substantial block of time 5 out of 6 work days of no

the District receives a complaint from an outside source and cofducts an

int shall

investigation, the unit member(s) who are the subject(s) of the comp

l

is concluded.

Teachers have the right, upon reasonable notice, to review the content

contained therein.

Pre-employment information is exempted from this article.

change, but the affected teacher will be given an opportunity to meet

le meeting with the Principal, the teacher may meet with the Superintende

VIII - TEACHER LOAD AND TEACHING HOURS

ept for the professional responsibilities set forth below, the teacher worky
de levels shall be seven (7) hours in duration. Teacher grades 7-12, shall be

eportto work five (5) minutes before the beginning of the student instructi

Notwithstanding the above, the parties agree to the concept of elementu:;y level
s

7

be promptly informed and interviewed about the same before the invgstigation

s of their

personnel files and to make, at their own cost, copies of any dpcuments

th school

ir tentative assignments commencing September 1 of the next school yveqr; unless

¢ notified

iting by the third Thursday in June for the following school year. Such assigninents are

with the

rincipal before anychange is finalized. At the teacher's option, prior to finalization

ant.

lay at all
required
pnal day
juired to

bnal day

ith grade
y established by Administration. All teachers njay leave

s than




A.(3)

A4

A.(4)b. A ¢

twenty-five (25) consecutive minutes for the purpose of individual or collaborative

pre

teachers will be assigned to work with students one (1) twenty-five minute cq

blo

paration time, consultationwith administrator and inter-grade meetings. (|

ck out of a six (6) day cycle for Academic Intervention Service (AIS) pury

lassroom
nsecutive

boses, for

AIS purposes or other purposes as determined by Administration, during thi§ time. In

that event, at Jeast twenty-five (25) consecutive minutes will be provided at sq

tim

purposes as described above.

Should the secondary level 9-period day be modified and result in a d

e during the seven (7) hour work day for 5 days out of a 6 day cycle for|

me other

the same

hange of

preparation period(s) per day for secondary teachers, an equitable change in

coll

implemented.
Teachers will be available to meet with parents, or on a regular basis to offer 3
instruction to any student requesting such assistance. All teachers shall ren

school onehour after the close of the 7-hour work day, one day a week for pra

plar
The
Eve
Ung

addition, during the school year teachers shall select and attend three (3) unp

sch

meeg
majy
the
No

vac

Superintendent in writing. Except in emergencies, the meeting will be sq
in advance. Notice of planned two (2) hour meetings will be given one (1)

advance, or if notice is less and the teacher informs the Superintendent or

aborative/preparation time, as outlined in Article VIII (A)(2) above,

will be

dditional

ain after

ning and/or conferences, subject to the following provisions:

ry effort shall be made to notify staff of the tentative schedule by Septe

ler extenuating circumstances Administration may modify the schd

ool events at which they shall serve as passive chaperones.
single meeting of two (2) hours duration may be substituted in lieu of two

>tings of one (1) hour in any two weck periods. Teachers with special circuy

fessional

re will be two (2) faculty meetings per month at the discretion of Admitfistration.

mber 15t

dule. In

aid after-

separate

nstances

y beexcused from faculty meetings by the Superintendent prior to the beg

school year.
meeting will be scheduled for Fridays or on a day preceding a hg

ation period. Teachers may make suggestions for the agenda

8

{

ning of

liday or
to the
heduled
week in

lesignee




A.(5)

A.(6)

p.r

of|a prior commitment at the time notice is given, the teacher will beexcusdd at 4:00

All teachers shall also be available for two (2) Parent-Teacher Conference Njlehts each

school year. One conference shall be held during the First Quarter and t second,

during themiddle of the Third Quarter. Staff shall be provided a scledule in

advance.

Nine Period Day Schedule

a. Anine (9) period day may be opted for by the District at the secondyry level.

b. Period Schedule

Effective with the 2021-2022 school year, the length of an instfuctional
period shall be thirty-nine (39) minutes and if block scheduling is fn effect,
a 'long block' shall be seventy-eight (78) minutes in duration. A 'shdrt block'
shall be thirty-nine (39) minutes in duration. Teachers will be ngtified in
advance of plans to implement block scheduling. A joint comnjittee of
District and Union representatives will prepare for implementation|jand will

consult on any teacher training that may carry prior to implementaffion.

In a nine (9) period day, in addition to five (5) classes of instruction|, a sixth

period of a duty will be assigned six days out of a six day cycle. An additional

period will beassigned as follows:

District's Discretion.

Two (2) duties, Three (3) Preparation Periods and One (1) ATT or||Duty at

The remaining two periods in the nine period day will be Prep and Liinch. At

the end of the day there will be a 30-minute block called Period X. This peripd shall

be used for teacher assignments including AIS, enrichment, additional ass bnment,

etc. | as determined by administration. No replacement class will be|| further

negotiated at that time.
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@)

©)

pat
be

adr
ins

the

ties agree that the 9-period day model to be used during the 2021-22 school
the same as that used during the 2019-20 school year.

Notwithstanding any provision regarding the nine-period day as set forthibove, the

year may

The parties agree to form a committee to be comprised of two representafiives from
ninistration and two appointed by the Association President to meet and discups student
tructional scheduling options for secondary grade level students and to repaft back to

ir respective negotiating teams’ recommendations, if any, for scheduling optigns for the

2022-23 school year and beyond. The report to the negotiating teams shall be fin writing

and may contain not only recommendations, but also models considered but [hot being

rec

ommended by the committee as a whole. The report shall be presented to the n§

gotiating

teams by no later than April 1,2022. The matter of scheduling the student instrucfional day

shall remain an open subject of bargaining following agreement upon a successor gollective

bargaining agreement to the parties’ agreement that expired on June 30, 2021.[[eachers

sha

Il be responsible for all aspects of AIS except scheduling. This includgs, but is

not limited to, student identification, record keeping, paper work, and all qurricular

materials.

C.

becomprised of more than twelve (12) students.

Academic Intervention Class as referenced in paragraph "b" above|shall not

Teachers shall fulfill their professional obligation of communicating with Pgrents by

ent

products in atimely manner on a bimonthly basis.

In

hours for Professional Development. This training may occur during the wq
substitute shall beprovided), after school, on a weekend or during a school
with approval of Administration.
Tea

stu

The workday for teaching assistants shall be seven (7) hours, inclusive of]
period of at least thirty (30) minutes with assigned time during the workd

determined by administration. The work year shall correspond to that of the

addition to Conference Day, each teacher shall set aside a minimum of

dents.

10

ering grades into the Parent Portal and by the use of Google Classroom/Apple

three (3)
rkday (a

vacation

chers shall dress in a professional manner reflecting their status as role mpdels for

a lunch
hy to be

teachers




C.
establ

in {

Pre

dai
of ¢
any

is 1

time to one-half of a 'long block' or to one 'short block' period.

his bargaining unit.

eparation Time

n effect at the secondary level, the length of a preparation period shall bg

Upon ratification of this Agreement by the Association, each teacher shall have a
ly preparation period of at least thirty-nine (39) consecutive minutes or the length
n instructional period, whichever is longer. This time shall be completely [free from

duty andis for the individual use of the teacher. When and/or if block s¢heduling

equal in

High School special education teachers shall not be assigned to non-pej:gogical

dutyassignments during the regularly scheduled duty period (i.e., hall duty
hall).

d study

Daily each teacher shall have a duty free lunch period of the duration of lunch periods

ished for students.

Cal

endar

The calendar shall be amended to provide for three (3) school days d
snow days being used to add to the Memorial Day recess. Should

snow days exist as the school year progresses, the Superintendent will
decision regarding "give-back" days as to not interfere with NYS {
grades 3-8, AP and Regents testing at the high schoollevel.
The contract will provide for one-half day at the end of the school Vi
elementary level, provided that the one-half day not diminish the Dist
full day obligation.
Effective July 1, 2009, unit members will be required to work up to one

eighty-four (184) teacher workdays per year.

Superintendent's Conference day.

11
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i The first day of the Teachers' work year shall be a



1il.

Effective July 1, 2021, the school calendar may providg
two (2) Superintendent’s Conference Days during the

3 for up to

ast week

in August preceding the commencement of student i]Itruction.

The TTA leadership shall be consulted before the Bo

set or change the school calendar for the ensuing year.

d acts to

In the event that the secondary student instructional schedyjle for the

2021-22 and future school years covered by the parties’

collective

bargaining agreement that commenced effective July 1, 20R1 would

yield fewer instructional hours than mandated by the Slme for the

District’s receipt of its full allotment of state aid, the parti

agree to

meet and consult regarding the addition of days and/or|fhours of

secondary instruction to assure that the hours requireme
state aid funding is met. If agreement can’t be reache
consultation, the District may determine when the additio

and/or hours will be added to the teachers’ work year,

The District shall provide daytime substitutes for elementary teachers whose

is required in parent-teacher conferences.

All pon-teaching duties shall be assigned in a fair and equitable manner.

for full
through
1 day(s)

presence

Teachers are encouraged to provide elective course instruction in areas of it terest of

expertise as a sixth instructional class, as approved by administration. In the eyent that

it is|determined by the District that a sixth instructional class in a teacher's tenijre areas

will be assigned to a teacher, the following procedure will apply:

a.

Teachers providing instruction in grades 7-12 and/or teaching pegiods of

instruction may be assigned on an involuntary basis to a sixth instructiofhal class

once every three years as determined by administration.

Notwithstanding the provisions of paragraph “a’ above, any teacher teching a
sixth class shall be paid $4,500 for a semester and $9,000 for a full schbol year

class.

Before a sixth class is assigned by administration, teachers will be offfered an

opportunity to teach a sixth class on a volunteer basis. If there are no vol inteers,

12




Teachers assigned a sixth class as per paragraph one will be exc

administration retains the right to assign a teacher to teach a sixth clj]ss.

sed from
providing non-teaching duties, i.e. study hall, hall duty unless there ar no other

teachers available to provide the non-teaching duty. In that instance,

administration may assign thenon-teaching duty after consultation|| with the

tenure area.

as a part-time teacher.

teacher. (Sample schedule: 6 classes, lunch, 2 preps and Period X assi tmments),
A voluntary or involuntary sixth assignment within a teacher's tenurd|area of a
coursemandated by New York State for the purposes of high school graduation

shall not resultin a full or partial position being abolished within His or her

A sixth class assignment will not be assigned to a teacher in the same tdhure area

Teachers whose teaching assignments are split between elementary and high school

leve

In the event that a suitable substitute is unavailable, teachers shall be requir

at the following rates: Effective with the 2015-2016 school year, the rate shall
per classroom period. The principals will endeavor to limit such assignment t
occurrence per teacher per week. If a teacher is asked to take over a class for w

teacher is certified and must assume the duties of the regular classroom teacher

peric
assis
at th
day.

(pres
studge

Hall

fulls

od rate of pay for such coverage shall be $50 per class period. In the event alt

b

Is will be given no more than twenty-seven (27) teaching periods weekly

Compensation will only be provided to teaching assistants that serve full
ently 39 minutes) with students as well as Teacher Aides working an X per

>nts. For a full day of such coverage the payment shall total $50.

chool year.

13

id by the

Principal to cover classes. In any such event, classroom coverage shall be compp

ensated
be $30

) one (1)
hich that

the per
eaching

tant is required to cover classes for a classroom teacher, he/she will be compensated

e rate of $10.00 for each period of instruction, up to a maximum of six (6) periods per

periods

od with

duty assignments during lunch periods will be made by the Principal fipr a




No teacher will be required to accept such duty more than once every thrde (3)
years.

K. The faculty association will provide a list of volunteers to serve on a rotatidinal basis
tosupervise lunchroom. Lunchroom assignments will be limited to one (1) teacher
per lunch period. A list of volunteers shal] be submitted to the Building [Principal
no later than June 30™ In the event that regular classroom teachers fail to v blunteer,
the District will assign cafeteria duty on a rotational basis to members of thie faculty
who have a full- time classroom teaching assignment in alphabeticgl order.
Examples of current positionsexempt from cafeteria duty would be: (fuidance
Counselors, Psychologist and Athletic Director. The District will compensate

faculty members for cafeteria duty in accordancewith the class covet hge rate

established in this Agreement.

L. The teacher mentoring program shall be printed in a separate pamphlet, but is

incorporated by reference within this Agreement and shall be enforceable through
Article XIV of this Agreement.

ARTICLE IX-TEACHER & TEACHING ASSISTANT ABSENCES

AL Personal Illness

Each full-time teacher and teaching assistant may be absent for twelve (12)days of
sick leave each year due to personal illness. Any unused sick leave in any ypar may
be accumulated to a maximum of 185 days. Personal illness is illness of the fteacher.

Each October 15, all teachers will be giventheir current number of accunulated

sick|days.

B. Serious and/or Contagious Sickness in Immediate Family

A maximum of five (5) days sick leave per year may be granted because ofllserious
and/orcontagious sickness in the teacher's or teaching assistant’s immediate family.

These five (5) days or any portion thereof, are deductible from the above-m¢ ntioned
14




twelve (12) days. Immediate family is defined as wife, husband, chil

mother, brother, sister, father-in-law, mother-in-law and grandparents.

ath in Family

In the case of death in the immediate family of a teacher or teaching assi

d, father,

btant’s as

defined in paragraph B, the teacher will be granted up to three (3) days leave with

pa)

lea

Ab

/. If more days are needed, the teachermay draw on his personal illf

ve.

sence for Personal or Business Reasons

Three (3) days per year are provided for business or personal leave. Excep]

of

emergency, written requests for such leave should be made

ess sick

in cases

to the

Superintendent five (5) school days prior to the proposed absence. All "P ersonal”

or

in the cumulative sick leave.

Per

vacation periods with the following exception:

A personal day may be granted by the Superintendent for a death in the far

occ

the

Requests for personal leave shall be in writing without a stated reason.

Miscellaneous Absences

sonal leave will not be granted the days preceding or following holi

discretion to request documentation be provided by the teacher.

Absences due to weather conditions, impassable roads and automobile brea
will |be excused when public transportation is not available when scho

session and without regard to teacher residence.
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Business" days are granted by theSuperintendent. These days are to be fincluded

day and

nily that

urs preceding or following a holiday or vacation period. The Superintenglent has

kKdowns

bl is in




Inno manner does this increase the maximum of three (3) days per year|personal
leave time. Any absence beyond the three (3) days personal leave will be subject to
payroll deduction. Lateness resulting from the use of public transportation or

alternative transportation in the above instances shall be treated as in the plast.

Jury Duty or Temporary Military Dutv

Teachers and teaching assistants summoned for jury duty or temporary|| military
duty not to exceed one (1) month, shall be granted leave and shall reggive full
salary and benefits during such duty. Remuneration received for Jjury duty||with the

exception of expense money, shall be returned tothe District. Such leave [ghall not

be deducted from accumulated sick or personal leave.

Extended Sick Ieave

A teacher or teaching assistant whose personal illness extends beyond accumulated
sick leave and sick bank days, if applicable, will be granted leave withoul pay for
up to six (6) months or the balance of the school year, whichever is gregter. No.
return from an extended sick leave which goes beyond,the end of the school yiear shall
occur within the last three (3) weeks of a semester. A request forleave nust be

accompanied by a statement from a school physician.

Sick Leave Bank

Both parties agree to the establishment of a sick leave bank under the following comditions:

Each employee shall donate one (1) day to the sick bank at its inception. The Bojrd shall
contribute one-half the number of days contributed by the unit members. The Bink shall
be administered by a committee of one (1) representative of the T.E.U. and||one (1)
representative of the Board. Any disagreements shall be settled according to the [ferms of

the contract.

The purpose of said Sick Leave Bank shall be to provide employees with additignal sick

leave time to a tenured employee who has been absent from work due to a mdically
16




certifiable long-term and prolonged catastrophic illness or injury resulting in disapility, and
who has exhausted his/her own sick leave accumulation, which must have||totaled a

minimum of thirteen ( 13) days immediately prior to such illness or injury. The|employee

m

)

y be eligible to draw up to a maximum of twenty (20) days from a sick Idave bank

ot

established by voluntary contributions from other employees under the following

procedures:
L. An employee shall submit an application together with a written rdport from

his/her physician.
2 The application and report must be approved by the Schoo] District

physician. Periodic verification of continuation of illness or disamdrlity may

be requested by the Board of Education from the employee or his/her
physician.
3\ Payment of such sick leave on a partial or total basis may consider gny other

benefits to the teacher such as Workman's Compensation, (isability

insurance, or Social Security.

Any employee, having used Sick Bank days during a given year, must contribute any
unused personal days to the Sick Leave Bank rather than have them accumulatg as sick

dayg in the following year.

The Sick Leave Bank shall be renewable once all days contributed have been uggd. The

renewal shall be subject to the terms set forth above.

ARTICLE X- CHILD CARE LEAVES

A. Child Care leave shall be granted to teachers and teaching assistants. Any|[teacher
seeking such leave shall notify the Superintendent approximately ninety (90)|(days in
advance of the anticipated due date; approximately thirty (30) days priof] to the
anticipated delivery date, the teacher shall notifythe Superintendent, in wrifing, of
his/f(]er intended plans for child care leave. Two (2) weeks after the birth of the child,
17




the teacher shall confirm, in writing, to the Superintendent his/her intention§ for child
care leave. Leave shall be given in whole semesters. Written notice of intertof return
shall be given at least two (2) school months prior to the termination of the lgave.

The teacher or teaching assistant may request an extension of the termination date for
child care leave. Leave shall be given in whole semesters. Written notice of intent to
reti‘lrn shall be given at leasttwo (2) school monitors prior to the terminatihn of the

leave.

Child care leave will be granted for a period of up to two (2) years. Child dareleave

beyond two (2) years may be granted only by Board approval of such extensjlon.
A teacher or teaching assistant adopting a child up to five (5) years of age shalll receive
similar leavewhich will commence upon his/her receiving actual custody of the chiild. Such

leave shall be granted under the provisions of the child care leave clause as|jset forth

above,

Maternity leave shall in all events be granted pursuant to State and Federal Laljv.

CLE XI - COMPENSATION

Th

a

teacher and teaching assistant pay schedule shall confirm to the pay schidule of
the non- instructional staff. Said pay schedule for listing bi-weekly pay dates,|shall be
attached, and made part of this Agreement as Appendix "B". A copy of the fgllowing
school year's schedule will be given to each teacher. Payments will be at the rafe of one
twenty-sixth (1/26™) of the total annual salary of the teacher, except that|[the last
payments in June will include the balance of the bi-weekly payments that would
became payable after the closing of school in June.

Any| deductions made from the salary payments shall be described on the payroll
statement.

Salaries

Staff members will receive compensation in accordance with the following salary

schedules for the school years 2021-2022, 2022-2023, and 2023-2024 and as fd [lows:

18




2021-2022 1.75% Plus step when applicable*

2022-2023 1.75% Plus step when applicable
2023-2024 1.75% Plus step when applicable** pending third year
option

Salary increases shall be Across the Board (ATB)

1

jou]

applicable to teaching assistants.

Teaching Assistants shall be hired at a salary within the range of $36,000 to $40,000,
provided, however, that the range shall be adjusted to be commensurate with the teacher

aide salary range should that exceed these amounts.

There shall be a $1,000 differential paid to teaching assistants who achieve a bachelor’s
degree.

Longevity for Teachers

1. Effective July 1, 2017, unit members, uponreaching 16 years off| service
effective July 2021 and establish the following non-cumulative longevities:

$4.,400 upon reaching 20 years of service and $5,000 upon reaching 5 years

of service.

2z Effective with the 2007-2008 school year a District Service Recognitjon Step
(DSRS) shall be initiated. Teachers shall be eligible after completing 1 years
or more of full-time paidservice in the Tuxedo Union Free School [District.

DSRS shall be increased by the following amounts:

2017-2018 $1,350.00
2018-2019 $1,400.00
2019-2020 $1,450.00
2020-2021 $1,500.00
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ra

Pay
The

defe
split

Mileage

e established by Internal Revenue Service for business travel.

Pay Credit for Teachers

the pay shall be split equally into two pays with the second half paid on the last

fﬁ;y of the
< year. However, if there is a split 26 pay, those unit members who oppted for
tring 5 pays to the end of the school year, the balloon pay shall be issued w

worl

per ¢redit, except that teachers earning such credits during the period of J uly 1,

June30, 1982, shall be paid $40.00 per credit for MA61 through MA75. Al

carn

in educational methodology or the teacher's field of assignment,

in the above areas over the number they now have.

by the Superintendent, i.e., graduate hours taken prior to a Masters, and 1

of thedegree, may be credited subsequent to a Masters.

Period

parties agree that if the 26' pay date does not fall on the last day of the work y

pay date immediately preceding the final pay date.

Payment for approved credits for teachers beyond MA+60 shall be at a rate of

ed atthe rate of $40.00 will continue to be paid at that rate.

20
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Effective July 1, 2021, Teacher Summer curriculum work is to be paid at thé

Compensation for the use of a teacher's personal car on District business will be at the

Credits already earned or being earned in degree programs in progress will

continue to be compensated at the existing rate, as will all future credits carned

up to a

maximum total ofcredits of sixty (60) per teacher. Those teachers whi already

have sixty (60) or more credits, may earn a total of thirty (30) additiongl credits

Teachers shall receive full pay credit for all completed graduate work dapproved

ear, then

ith a[th]

[ $30.00
1980 to

credits

rate of




$47.50 per hours and $50 per hour effective July 1, 2022. The Association acknowledges the
Di

—

strict’s rights to establish a summer school program and set the initial rate for $uch work,

subject to a subsequent duty to negotiate the terms of such employment.

ARTICLE XII - EXTRA-CURRICULAR ACTIVITIES

A. Extra-curricular compensation may be earned by teachers and teaching assiptants for
seryices performed above and beyond the regular and field trip teaching assigfiments to

the extent enumerated in theschedules below. Extra-curricular, co-curricular ald athletic

stipends shall be based upon the teacher salary schedule BA Step 1.

Compensation for activities is based on time spent with students outside of the regular
school hours. Lunch clubs shall be formed or dissolved at the discretioh of the

Superintendent and compensation for these clubs is based on forty (40) meeti hg hours

per |year.

B. The Superintendent may designate teachers for extra-curricular duty for a spegifictime

or event subject to agreement by the teacher involved and confirmation by thd Board.
c Both parties agree to the principle of equal pay for equal work.

D. The District shall make all assignments to extra-curricular positions based upon|two (2)
factors. Firstly, the ability of the teacher or teaching assistant to perform, and st condly,
the seniority of a teacher or teaching assistant in the District shall be taken into account

before the finalizing of any application for an extra-curricular position.

E. The following regulations and salary schedules shall be in effect for professionplduties

performed by teachers in addition to their normal duties.

1, Appointment to any "Specific Extra-Duty: position on the attached list [fhall be

21




recommended annually by the Superintendent of Schools to the Board of Education

for its approval; no appointment shall carry tenure.

Dates for payment for "Specific Extra-Duty" assignments shall be made gccording
to the nature of the assignment, as determined by the Superintendent of] Schools

withinthe following guidelines

a. Those assignments which are continuous throughout the year (e.gj| head of

department, coordinator, etc.) 50% December; 50% May.

o} Terminal assignments (e.g., seasonal sports, cheerleading, dramatics)) etc.), on

thepayday following the end of the assignments.
B Payments shall be made in accordance with IRS guidelines.

d. Teachers and teaching assistants who were assigned to "Specific Exfra-Duty"
during a previous yearshall advance to the next step of the "Specific Extra-

Duty Schedule."

e. Teachers and teaching assistants in the first year of "Specific Exfra-Duty"

assignments who do not have acontract for such a position dmring the
previous year shall be placed on Step 1, except where the District{does not
offer the program for one than one (1) year. Where the incumbeny declines
reappointment in a successive year, he/she shall revert to Step|[1 except
where the incumbent declines for child care leave, full time academic stud,
courses required for permanent certification and personal or familly illness.
Notwithstanding the above, a coach who changes sports from offe year to
the next shall not be deemed to have breached continuous employment that

would otherwise result in the loss of assigned step weight and such] loss will

not occur where the declination of service in consecutive years is|the result
22




of extenuating circumstance.

f. When a coach moves to a different level in the same sport, he or shle will not

forfeit his or her experience step.

The amount of payment for each "Specific Extra-Duty" assignment shall beperdentage of
the Teachers Salary Schedule BA, Step 1.

Specific Extra-Duty Salary Index: Step progression is limited to one step per yeqr.

éﬁggﬁfd Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
A 0.02 0.025 0.03 0.035 0.04 0.045 0.05
B 0.03 0.035 0.04 0.045 0.05 0.055 H).Oﬁ
C 0.04 0.045 0.05 0.055 0.06 0.065 0.07
D 0.05 0.055 0.06 0.065 0.07 0.075 .08
E 0.06 0.065 0.07 0.075 0.08 0.085 .09
F 0.07 0.075 0.08 0.085 0.09 0.095 .10
G 0.08 0.085 0.09 0.095 0.1 0.105 .11
H 0.09 0.095 0.1 0.105 0.11 0.115 (.12
1 0.10 0.105 0.11 0.115 0.12 0.125 IH.IB
J 0.11 0.115 0.12 0.125 0.13 0.135 o.14
K 0.12 0.125 0.13 0.135 0.14 0.145 015

Directors/Coordinators Weight
Athletic Director K

CSE Chairperson K
Coaching Positions:
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Basketball Boys
Varsity - Girls Varsity
Boys J.V. - Girls J.V.
Modified

Baseball/Softball

Boys Varsity - Girls Varsity
Boys I.V. - Girls J.V.
Modified

ow lles e,

Cross Country
Varsity

Volleyball
Varsity
JV.
Modified

Wrestling
Varsity
J.V.

fif
o o]

Art Club

Bowling

Weightlifting

Model UN

Engineering Club

Junior National Honor Society

Marching Band

Production

SADD

Student Council Advisor

TOPS Coordinator

Math Team

National Honor Society

@ (2> |T >

Odyssey of the Mind (1 coach per team)

Year Book Elementary B
Senior Class Advisor C
STEM Advisor A
Year Book High School C

24




Drama Club (Spring Production)

Director D
Director D
Set Design/Construction D
]
Effegtive July 1, 1996, chaperones will be paid at $40.00 per event, $90.00 par all day
event.
ARTICLE XIII-HEALTH INSURANCE
A, Date Health Insurance Contributions
Effective July 1,2017 10.5% family or individual
Effective July 1,2018 11.0% family or individual
Effective July 1, 2019 12.25% family or individual
Effective July 1, 2020 12.50% family or individual
Eff

incregse by

ctive July 1, 2021, the employee’s health insurance premium cost shgre shall

7 1% for individual and family premiums, and an additional 1% effectivie July 1,

2022 [for a two-year agreement and with an optional third year, then the health itisurance

incredses s

Distri¢t'sobligation to pay premium costs shall be set at up to the same dollar lim

the Orange

implement

related costs

the School

The Plan shall also provide for child care and elder care with a limit of $5,000.00.
Unit

Retirement

The
Schogl Dis

hall be 1.0% 2021-2022, 0.5% 2022-2023, and 0.5% 2023-2024.

a Section 125 Internal Revenue Code Flexible Benefit Plan to include a

25

members of the bargaining unit shall have the option of selecting Orange-Ulster

trict's Health Plan, or HM.O. 's as designated pursuant to law, whepeby the

its as for

- Ulster School District's Health Plan. Effective July 1, 1977, the Distilict shall

I} health-

5 (€.g., premium payments, deductibles, co-pays, prescriptions, etc.) at ng cost to

District through a third party administrator selected with input from the Asspciation.

members who will retire to receive benefits from the New York State Tl eachers'

System on or after July 1, 2017, shall be required to contribute towards health

insurance premium contributions for individual or family coverage as follows:




continue tg

and hjis or her spouse, where applicable.
B. Welfare Fund
Effective 7/1/15 the District shall pay the following per participant to the TTA
Fund
2016-2017 $1240.00
2021-2022 $1340.00
2022-2023 $1400.00
*2023-2024 $1450.00 should there
be a three-year
agreement J

provided tk
per capita ¢
installment
the numbe

installment

the paymen
Distrigt aga

named

District's ok
pay for th

indemnification is required.

The

as 4a

The

Health Insurance Buy-Out

1at the District may enroll any other employee(s) for coverage by contrib
imount. The District shall make payments to the Welfare Fund in four
s (July 1, October 1, January 1, and April 1). The payments shall be bas

r of full-time equivalent participants on payroll at the time of the

30 or more years: 65% of active contribution at retirement
20 to 29 years: 80% of active contribution at retirement
15 to 19 years 100% of active contribution at retirement

All unit members retiring with an effective date on or after July 1, 2021, sh

be eligible for Medicare Part B premiums at the floor (standard) level for thd

h11

retiree

Welfare

hiting the

4)equal
ed upon

late the

payment is due.
District's sole obligation with respect to the TTA Welfare Fund shall be

o make

ts referenced above at the times set forth above. The TTA agrees to inden|
inst any and all liability which might arise from a litigation in which the d

party and which involves the TTA Welfare Fund, except to the exten

District shall be entitled to audit all records of the Fund.

26

ligations, as described in the paragraph immediately above. The TTA sH

e District's reasonable attorney's fees in defending such actions for

nify the
strict is
| of the
all also

which




On

health insurance benefits shall inform the Business Administrator/Busines

of
In

1 or before May 1% of each school year, existing unit members who are el

heir decision to opt-out of the District's health insurance plan, effectiv

return for opting-out, the unit member shall receive a payment of $1,5()

re

m

application for opting-out. Re- entry shall be governed by the rules of th

mns

Du

Unif members whose spouse is entitled to coverage under the Orange-Ulste

coverage paid for by the District. Such Employee shall be entitled to i

coverage at District expense if his/her spouse, likewise, elects individual cov

the

birthday shall be entitled to the family coverage. However, if both spo
employees of this School District, both may enroll for individual coverage
one may elect to be the covered restriction shall not apply if the effect wou
leave children uninsured by reason of how custody and support issues haj

determined by the parents or a court of law.

An

aboveshall be entitled to the health insurance buy-out amount established by
XIII(C).

Disln'ct's Health Plans shall be prohibited from receiving family health i

gible for

5 Official
g July 15

0.00 per

wm, payablein twelve (12) monthly installments, so long as the g¢mployee

ains employed. To be entitled to the payment reference above, the unit{member

urance plan(s) provided for in this Agreement.

al Family Health Insurance Restriction

27

st product roof of health insurance coverage from another source at the time of

e health

New hires may opt-out and receive this benefit on a prorated basi , Where
applicable, at the time of hire, provided that proof of other health insjr
furnished to the Business Administrator/Business official.

ance is

- School
Jsurance
dividual

erage. If

spouse is subject to the same restriction by contract, the spouse with thi earlier
yses are

or either

d be to

’'e been

employee who is ineligible for coverage by reason of the restriction spt forth

Article




ICLE XIV - GRIEVANCE PROCEDURE

D

a

claration of Purpose

Whereas, the establishment and maintenance of a harmonious and co pperative
relationship between the District and its teachers is essential to the |pffective
operation ofthe schools, it is the purpose of this procedure to secure tquitable
solutions to alleged grievances of teachers at the administrative level|| through
procedures under which they may present grievances free from doercion,
interference, restraint, discrimination or reprisal, and by which the Distrigt and its
teachers are afforded adequate opportunity to dispose of their grievances without the

necessity of time consuming and costly proceedings before administrative agencies

or in the courts.

Definitions
1. A grievance is any claim by the Association that there has been a
violation, misinterpretation, or inequitable application of the ferms of
this Agreement of that a unit member has been treated inequijftably or
contrary to the established policy and practice relating| to this
Agreement.
2. "Day" shall mean a school day.
Procedure
I Before submission of a written grievance, the grievant must atflempt to
resolve the grievance informally with the Superintendent and/of his/her
immediate supervisor.
2. A grievance shall be deemed waived unless it is submitted within thirty
(30) days after the grievant knew or should have known of the eyents or
conditions on which the grievance is based.
3. In the event that informal resolution is unsuccessful, the Associatjon may

file a grievance on a mutually agreeable form. The Association shall file a
28




copywith the Superintendent and the Board.
Within five (5). days after the filing of the grievances, the Supeffintendent
will meet with the Association and the grievant for the plirpose of
resolving the matter. Upon conclusion of the meet Ing, the
Superintendent will have (5) days in which to transmit his writtdin answer
to the Association and the grievant.
Arbitration

a. Within twenty (20) days after the receipt of the answelf or after
the answer is due, the Association may, by notice fefer the
grievance to arbitration. The arbitrator shall be selected||from the

list of arbitrators:

Melinda Gordon
Louis Patack
Jeffrey Selchick
Jay M. Siegel

b. If they are not available period of time, the selection of the
arbitrator and arbitration procedures shall be conducted pufsuant to

the Voluntary Labor Arbitration rules of the American Arpitration

Association.
c. The cost of the arbitrator shall be shared by the parties.
d. The decision of such panel of arbitrators shall be final and binding

onall parties.

B The arbitrator shall have no power or authority to mgke any
decisionswhich require the commission of an act prohiljited by

law or which his violative of the terms of this Agreemen].
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iscellaneous

The District and the Association agree to facilitate any investigation which may

be require and to make available to each other any and all material andl relevant

documents, communications, and the records concerning the alleged gfi

evance,

except those considered confidential or actionable. All hearing shall b fair, just

and conducted ingood faith.

No reprisals of any kind will be taken by the Board of educatign or the

Administration against any teacher because of his/her participatigh

grievance procedure.

Nothing herein contained shall be construed to prevent any individual

in the

teacher

from presenting a grievance and having the grievance adjusted without the

intervention of the Association, if such adjustment isnot inconsistent||with the

terms of the Contract. The Superintendent will inform the Association| prior to

adjustment of the basis for resolution of such individual grievance. In{no case

shall such adjustment constitute a binding precedent. However, Slﬂzuld an

individual be presented by an officer, agent or member of another
organization, then the Association may have a representative present.

The District shall maintain a separate official grievance file which shall

acher's

consist

of all papers connected with the processing of the grievance, inclyding all

exhibits, transcripts, communications, minutes or notes of testimd ny and

written arguments and briefs, if any. They shall be available for inspedf
copying by the grievant and the Association.
The time limits specified for either party may be extended only by

agreement.

ion and

mutual

If a decision at one stage is not appealed to the next stage of the prpcedure

within the time specified, the grievance will be deemed to be sodediided or

withdrawn and dismissed on the merits and be discontinued and furthej
and consideration shall be barred.
In the event a grievance is filed on or after May 1 upon request by or ot

of the grievant or by the Association, the time limit set forth herein
30
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ARTICLE XV - ASSOCIATION RIGHTS

A.

ARTICLE

A. 1.
effec
2.

XVI - MISCELLANEOUS

t through June 30, 2023.

secondary students’ instructional day scheduling option or options by May 15, 2

reduced prorate so that the grievance procedure maybe exhausted pfiior to the

end of the school year or as soon thereafter aspossible.

The President of the TTA shall. be freed from non-teaching duties such ds, but not

limited to, bus duty, hall duty, study hall duty and non-pedagogig
associated with A.LS.In the event the President of the TTA is an elem

special areas school teacher, the teacherwill be granted, on request,

free periods per week.

Copies ofthe agenda of Board meetings will be given to the Association
four (24) hours in advance of each meeting and copies of the minutes

meetings will begiven to the Association as soon as they are approvd
Board of Education.

The President of the TTA shall be provided with the names and adds

newly hired teachers.

The President of the TTA will be provided with a copy of the Board's

Rules and Regulation, including any changes or amendment thereto as

val duties
entary or
three (3)

twenty-
pf Board
d by the

esses of

Policies,

they are

created and shallalso be given access to all State budget forms and audjits.

The Association shall be given one (1) hour during orientation for its pi

Irposes.

This Agreement shall become effective on July 1, 2021 and shall confinue in

In the event that the parties fail to negotiate new language regarding an adiditional

31
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District may opt to disengage from the third year of the parties’ conditional three-year
agreement covering the 2021-22 through 2022-23 school years and the conditjonal third
year of 2023-24, whereupon, and additional -5% employee health insurance premjium share

increase shall go into effect on June 30, 2022 for individual and family coveraggs

1 The parties mutually agree that all negotiable items have been discugked inthe
negotiations leading to this Agreement and that negotiations will not be reypened at
any time during the life of this Agreement, except as contained in this Agreement.

2, Any District policies and practices unaltered and unchanged by thisAlgreement
shall continue in full force and effect.
3. The District reserves the right to initiate and announce new programs grpolicies

which may not affect or change matters contained in this Contract.

Except as expressly set forth herein, the Bard retains all its rights, powers andauthority.

No |subcontracting of educational services presently performed shall be put into effect
without prior consultation with the Tuxedo Teachers Association and no teadhershall

be discharged because of subcontracting.

The Tuxedo Teacher's Association shall appoint at least three (3) teachers to|jserve as
a District Advisory Council. The Council shall meet with the Superintendgnt inan
advisory capacity to assist in issues dealing with curriculum, textbook sglection,

professional staffrelations, physical plant and all other matters dealing with thelsmooth
operation of the District.

The failure or waiver of any party hereto to insist upon full and prompt perfgrmance
of any term or condition of this Agreement at one time shall not be deemedto be 1

waiver of the right to insist upon full and prompt performance of such term or cf ndition

on a|future occasion or incident.

Every agreement between the District and any teacher hereafter executed duringthe term
32




of this Agreement shall be subject and consistent with the provisions of this Algreement
and shall so state.

If any provision of this Agreement shall be determined to be contrary to law,/lonlysuch

provision shall be modified or nullified as the law requires; all other t¢rms and

conditions shall remain in full force and effect.

The District and the TTA shall reopen negotiations on that part of the Agreeinent that
hasbeen found to be contrary to law as a matter of form or any item of the gconomic

packagevacated by a court or an administrative agency.

The District will prepare copies of this Agreement at its expense for distributiopby TTA
to all teachers of the District staff whether members of TTA or not, within| two (2)

weeks after execution hereof.

This Agreement has been duly approved, adopted and consented to by the mefnbers of
the TTA and the Board of Education and the undersigned officers of the TTA| and the

Board are duly authorized and empowered to execute and deliver it as of thedate hereof.

This Agreement shall supersede any rules, regulations or practices of the Boar ].as well

as all conditions of any previously negotiated agreement.

Reduction in Staff

1. Teachers who are to be laid off will be notified forty-five (45) calendardalys prior
to the effective date of the layoff.

2. The District agrees to call any teacher who has been laid off for substityte work

in all areas and special preference will be given in his or her certificatiof} and/or

tenure area.
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D

The

men

Reti

It is

Ac

ing each year of this Agreement, the District shall budget $1,000.00 f

expenses.

Retirement Incentive for Teachers

Unit members providing at least four months retirement notice, when e

days but not to exceed a maximum amount of$18,000.00.

nbers must provide notice within two (2) weeks of the adoptionby thy

legis

Enrjirhnent of Children of Employees

The District agrees to provide health insurance for the laid off tegcher fora

period of six (6) months subsequent to the effective date of the layoff.

The District agrees to make deductions from teachers' salaries for U.S.Gavernment
Bonds.

conferences, inclusive of monies for reimbursement of travel, meals and lodging

only exception to the four months’ notice will be made if New York State Teachers'
Retirement System offers an early retirement incentive that is accepted by thg School

District and precludes unit members from providing such notice. Inthat cgse, unit

District unless a shorter time period is mandated by the New York State Tleachers'

ement System or other legislation.

the additional funds therefore shall not become effective until the appropriatelegislative
body

' has given approval,

34

br teacher

titled to
receive retirement pay from the New York State Teacher's Retirement System, shall

be entitled to compensation of 1/600™ of annual salary creditable forall umised sick

agreed by and between the parties that any provision of this Agreement rgquiring

lative action to permit its implementation by amendment of law or by prioviding

ent non-resident employee shall be entitled to bring their child/childref} to the



ARTICLE XVII - SIGN IN/SIGN OUT

The D

from work

To the exte

Swipg-card

SO AGREED, this _&th day of Mﬁu’ ch 2022, subject to Board of Education
approval.

THE IDISTE

be

classroom capacity). Any non-resident employee hired after 5/1/06 who

enr
the
che

Education policy #3108 reviewed 9/18/97 a student shall be admitted |

ava

1strig

Tuxedo Union Free School District at no charge. (In addition to all 4

admitted based on availability of existing and suitable programs, resol
oll their child/children shall pay the District $1500 per child/per year (1/1
firstof each month September - J une, this fee may be paid through payroll d

ck, money order or cash). In addition to all guidelines established by the

ilability of existing and suitable program, resources, and classroom capag

t shall require unit members to sign-in/sign-out when they report to work
at the end of their workday.

Is or proximity cards).

THE UNION:

£

35

tuidelines
established under the Board of Education policy #3108 reviewed 9/18/97 a stident shall

irces and

wishes to

D payable
eduction,

Board of

nased on

ity.

ind leave

nt practicable, sign-in/sign-out shall be accomplished by electronic medhs (e.g.,




T

BY:

DA

XED(

D UNION FREE SCHOOL

SUPE

§ O

RINTENDENT OF SCHOOLS
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TUXEDO TEACHERS A

BY:

SSOCIATION

PRESIDENT

DATE:




2021-207

Step
pre-step

2

R
DN BRNROCOVORND A WN W

BA

$62,032
$63,532
$65,117
$66,714
$68,301
$68,301
$68,301
$68,301
568,301
$68,301
$68,301
$68,301
$68,301
$68,301
$68,301
$68,301
$72,849

1.75%
BA15

$64,139
$65,639
$67,147
$68,738
$70,334
$71,923
$73,512
$73,512
$73,512
$73,512
$73,512
$73,512
$73,512
$73,512
$73,512
$73,512
$78,060

APPENDIX A

TUXEDO UNION FREE SCHOOL
DISTRICT TEACHER SALARY
SCHEDULE 2021-2022

BA30
$66,103
567,603
$69,188
$70,788
572,375
$73,960
$75,559
$77,154
$78,743
$78,743
$78,743
$78,743
$78,743
$78,743
$78,743
$78,743
$83,293

BA45 MA
567,614 $70,034
$69,114 $71,534
$70,700 $73,351
$72,299  $75,173
$73,885 $76,987
$75,478 578,812
$77,075  $80,635
$78,665 $82,445
$80,252  $84,264
$80,252  $86,245
$80,252  $87,904
580,252 $87,904
$80,252  $87,904
$80,252  $87,904
$80,252 487,904
$80,252  $87,904
$84,805  $92,805
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MA15
$72,865
$74,365
$76,182
$78,001
$79,992
$81,650
$83,463
$85,278
$87,101
$88,922
$90,742
$92,563
$94,382
$94,382
$94,382
$94,382
$98,922

MA30
$75,894
$77,394
$79,221
$81,026
$82,851
$84,675
$86,486
$88,311
$90,126
$91,954
$93,768
$95,585
$97,406
$99,226

$101,043
$102,866
$107,413

MA4

v 0 n

150

D

579,002
580,502
582,323
584,147
585,961
587,783
589,606
591,416
593,239
£95,062
$96,876
$98,699
100,519
102,335
104,156
105,979
110,526

MAG0
$82,631
$84,131
$85,940
$87,762
$89,581
$91,403
$93,222
$95,039
$96,861
$98,693

$100,496
$102,320
$104,141
$105,954
$107,777
$109,599
$114,145



Step
pre-step

L 0NN BEs W N

[l e S S S G G
OV s W RO

BA
$63,143
564,643
$66,256
$67,882
$69,496
$69,496
$69,496
$69,496
$69,496
$69,496
569,496
$69,496
$69,496
$69,496
$69,496
$69,496
$74,124

BA15
$65,288
$66,788
$68,322
$69,941
$71,565
$73,182
$74,799
$74,799
$74,799
574,799
$74,799
$74,799
$74,799
$74,799
$74,799
$74,799
$79,426

APPENDIX B

TUXEDO UNION FREE SCHOOL
DISTRICTTEACHER SALARY
SCHEDULE 2022-2023

BA30
567,286
$68,786
$70,399
$72,027
$73,641
$75,254
$76,881
$78,504
$80,121
$80,121
$80,121
$80,121
$80,121
$80,121
$80,121
580,121
$84,750

BA45
$68,823
$70,323
$71,937
$73,565
$75,178
$76,799
$78,423
$80,042
$81,657
$81,657
$81,657
$81,657
$81,657
$81,657
$81,657

$81,657
586,289

MA

$71,286
$72,786
$74,634
$76,488
$78,334
$80,192
$82,046
$83,888
$85,739
$87,755
$89,442
$89,442
$89,442
$89,442
$89,442

$89,442
$94,429
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MA15

$74,166
$75,666
$77,515
$79,366
$81,392
$83,079
$84,924
$86,770
$88,625
$90,479
$92,330
$94,183
$96,034
$96,034
$96,034

$96,034
$100,654

MA30
$77,248
$78,748
$80,607
$82,444
$84,301
$86,157
$88,000
$89,856
$91,703
$93,563
$95,409
$97,258
$99,111

$100,962
$102,811

$104,666
$109,293

1.750

MA45
580,41
$81,91
$83,74
$85,640
587,466
$89,3119
$91,1
$93,0
$94.8
$96,7
$98,5

$100,4
$102,2
$104,1
$105,9
$107,8
$112,4

&~ O O

MAG0

$84,103
$85,603
$87,444
$89,298
$91,148
$93,003
$94,854
$96,702
$98,556
$100,421
$102,255
$104,110
$105,964
$107,809
$109,663

$111,517
$116,143



Step
pre-step

—oT—E— o=
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14
11
12
13
14

15
16

BA
$64,275
$65,775
$|67,416
$159,070
$70,712
$70,712
$70,712
$70,712
S
S

70,712
70,712
$70,712
$70,712
$70,712
$70,712
$70,712
470,712
$75,421

BA15
$66,456
567,956
$69,518
$71,165
$72,817
$74,462
$76,108
$76,108
$76,108
$76,108
$76,108
$76,108
$76,108
$76,108
$76,108
$76,108
$80,816

APPENDIX C

TUXEDO UNION FREE SCHOOL
DISTRICTTEACHER SALARY

BA30
$68,489
$69,989
$71,631
$73,288
$74,930
$76,571
$78,226
$79,878
$81,523
$81,523
$81,523
$81,523
$81,523
$81,523
$81,523

$81,523
$86,233

39

SCHEDULE 2023-
2024*[Conditional]

BA45 MA MA15 MA30
$70,054  $72,560  $75,491 $78,627
$71,554  $74,060 $76,991 $80,127
$73,196  $75,940 $78,872 $82,017
$74,852  $77,827 $80,754  $83,886
576,493  $79,705  $82,816 $85,776
$78,143  $81,595 $84,533  $87.665
$79,796 $83,482 $86,410  $89,540
$81,442  $85356 $88,289  $91.429
$83,086 $87,239 $90,176  $93,308
$83,086 $89,290 $92,062  $95,200
583,086  $91,007 $93,945 497,078
$83,086 $91,007 $95831  $98,960
$83,086 $91,007 $97,715  $100,845
$83,086 $91,007 $97,715  $102,729
$83,086 $91,007 $97,715  $104,610
$83,086 $91,007 $97,715  $106,498
$87,799 $96,082 $102,415  $111,206

MA45
$81,
583,
$85,
$87,
$88,
$90,
$92,

$85,601
$87,101
$88,974
$90,861
$92,743
$94,630
$96,514
$98,394
$100,281
$102,178
$104,045
$105,932
$107,818
$109,695
$111,582

$113,469
$118,175
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